
                                                           
 

 

EU SECTORIAL SOCIAL DIALOGUE ON PORTS 

Declaration on the elimination of violence and harassment against female port workers 

Whereas non-discrimination and equality between women and men are among the European 

Union’s founding values; 

Whereas the SSDCP adopted on 23 October 2014 its recommendations on Women’s Employment in 

the Port Sector, among which the elimination of discrimination and harassment at work place 

between men and women is mentioned; 

Whereas according to the 2014 EU-wide survey on the violence against women 1 an estimated one in 

three women has experienced physical and/or sexual violence since the age of 15 and every second 

woman (55 %) has been confronted with one or more forms of sexual harassment; 

Whereas a survey by the European Transport Workers’ Federation (ETF) on workplace violence 

against women transport workers2 - to which more than 1,400 women transport workers from across 

Europe contributed - reveals that women working in the transport sector are subject to high levels of 

abuse, threats, intimidation and offensive behaviour;  

Whereas the European Commission launched on 27 November 2017 the EU Platform for Change – 

Women in Transport to strengthen women’s employment and equal opportunities for women and 

men in the transport sector; 

Whereas the Directive 2002/73/EC provides legal framework for the fight against discrimination in 

workplace, including harassment and sexual harassment; 

The Social Partners renew their commitment to prevent and eliminate all forms of violence against 

women at work in ports and they: 

1. Pledge their strong commitment to further pursue their work on strengthening women’s 

employment and gender mainstreaming inports with the aim to: 

o Promote a workplace culture in which women are treated as equals and workers 

treat one another with respect; 

o Fight discrimination and ensure that women are entitled to equal access to jobs 

and professions in ports as well as to equal working conditions as men. 

2. Strongly recommend that the issue of the gender-based violence and harassment in the 

workplace is incorporated into workplace culture and a zero tolerance principle is 

implemented at company and union level. 
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http://fra.europa.eu/en/publication/2014/violence-against-women-eu-wide-survey-main-results-report
http://www.etf-europe.org/files/extranet/-75/47768/ETF%20summary%20report%20VAW%20at%20work%20in%20transport%20EN.pdf


3. Request the European Commission and the EU Platform for Change Members to treat the 

issue of violence and harassment against women transport workers as a priority, and to 

identify and share good practices in preventing violence and harassment. 

4. Recognise elimination of violence and harassment against women as a part of the effort for a 
safe and healthy working environment.  

5. Acknowledge the role of the workplace information and training for raising awareness and 
helping prevention of both workplace and domestic gender-based violence and harassment.  

6. Call on those EU Member States who have not yet ratified Council of Europe Convention on 
preventing and combating violence against women and domestic violence (Istanbul 
Convention) to speed up the ratification process. 

7. Urge the EU Member States and the European Commission to support the adoption of an ILO 
Convention on violence and harassment against women and men in the world of work, 
accompanied by a Recommendation. 

8. Urges that every effort be made so that this declaration will become generally known and 
respected. 
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